
STUDENT 
WILDLIFE 
TECHNICIANS 
 
POSITIONS 
The Center for Environmental Management of Military Lands (CEMML) is hiring two student 
hourly Wildlife Technicians to work with its growing group of environmental professionals on the 
Colorado States University (CSU) campus. These positions are part-time with flexible schedules 
and hours.  Working remotely is a possibility.  These positions offer exposure to a variety of 
projects and careers in natural resources and the opportunity to work with unique data sets.  
 
ORGANIZATION 
CEMML is a research, education, and service unit within the Warner College of Natural 
Resources at CSU. CEMML applies the latest and most appropriate science to promote 
sustainable management of natural and cultural resources on Department of Defense and other 
public lands. We provide technical support, conduct applied research, and offer career 
development and learning opportunities to support resource stewardship. We collaborate with 
our sponsors and within CSU to resolve complex environmental issues, leaving a legacy of 
science-based decisions that sustain our resources for future generations.  
 
To learn more about CEMML’s contributions to land management, our mission, vision, and 
values, please visit http://www.cemml.colostate.edu/. 
 
RESPONSIBILITIES  
The Wildlife Technicians will be responsible for analyzing photographs collected from remote 
game cameras. The Technicians will catalog data from the images (such as date, time, and 
species present) and enter the data into an existing databases. Technicians will also be 
responsible for maintaining the databases and performing simple data queries. The ideal 
candidates will be organized, able to work independently to meet deadlines, and possess clear 
written and verbal communication skills. The positions will last through April 2022, with the 
possibility of extension, depending on future funding. 
 
MINIMUM QUALIFICATIONS 
The successful candidate must meet the minimum qualifications listed below. 

• Undergraduate or graduate admitted for enrollment as a regular certificate/degree-
seeking student at CSU Fort Collins and carrying at least one Registrar’s credit per term 
during the academic year 

• Pursing an undergraduate or graduate degree in Natural Resources Management, 
Wildlife Sciences, Ecology, or a related field 

• Ability to pass a background check  
• Authorized to work in the United States; as demonstrated through ability to complete an  

I-9 form upon hire 
 

http://www.cemml.colostate.edu/


 
DESIRABLE QUALIFICATIONS 
Desired qualifications include are as follows. 

• Availability to work at least 8 hours/week. 
• Experience visually identifying mammal, avian, and reptile species 

 
BACKGROUND CHECK 
CSU is committed to providing a safe and productive learning and living community. To achieve 
that goal, we conduct background investigations for all final candidates being considered for 
employment. Background checks may include, but are not limited to, criminal history, national 
sex offender search, and motor vehicle history. 
 
CSU COVID-19 VACCINATION POLICY 
Beginning Monday, August 16, 2021, Colorado State University has mandated vaccinations 
against COVID-19. Faculty and staff are required to submit their vaccine status or declare an 
exemption. More information about the vaccination mandate can be found on the CSU COVID-
19 Information & Resources site at  https://covid.colostate.edu/pandemic-preparedness-team-
broad-guidance-for-all-summer-and-fall-2021-activities/. 
 
PAY RATE 
Pay rate is $15/hour.  
 
APPLICATION 
For full consideration, apply no later than September 30th, 2021. To be considered, applicants 
must meet the minimum qualifications listed in this announcement. Please note that incomplete 
applications will not be reviewed. Please remove social security numbers and birthdates from 
application materials. A complete application consists of the following items. 
  
1) Resume  
2) Transcripts (for each degree earned or being pursued among those listed under 

qualifications)  
 
Applicants should send application materials to christi.gabriel@colostate.edu. 
 
CSU does not discriminate on the basis of race, age, color, religion, national origin or ancestry, 
sex, gender, disability, veteran status, genetic information, sexual orientation, or gender identity 
or expression. CSU is an equal opportunity/equal access/affirmative action employer fully 
committed to achieving a diverse workforce, and it complies with all federal and Colorado state 
laws, regulations, and executive orders regarding non-discrimination and affirmative action. The 
Office of Equal Opportunity is located in 101 Student Services. 
 
Reflecting departmental and institutional values, candidates are expected to have the ability to 
advance the Department's commitment to diversity and inclusion.  
 
See a complete listing of open CEMML positions at http://www.cemml.colostate.edu/careers.   
 

https://covid.colostate.edu/pandemic-preparedness-team-broad-guidance-for-all-summer-and-fall-2021-activities/
https://covid.colostate.edu/pandemic-preparedness-team-broad-guidance-for-all-summer-and-fall-2021-activities/
mailto:christi.gabriel@colostate.edu
http://www.cemml.colostate.edu/

